S4           HUMANITY MADE TO ORDER

terrible, shoes and clothing and many other neces-
sities are hard or impossible for the average wage
earner to get, and so they are moving to other
points with the faint hope of bettering their lot.
The government has tried many methods in an
effort to stop this, but all to no avail. A worker,
upon getting a job, is required to sign an agree-
ment to remain at his job for six months. If he
leaves before that time he loses his union card.
Some plants try to keep their men by offering to
the better workers such inducements as a pair of
trousers or a pair of shoes; but it frequently hap-
pens that a worker, after accepting these favors,
staying a few weeks, and receiving his wages,
simply fails to show up for work some morning
and moves on to some other point. With work so
plentiful, such coercive methods as the threat to
deprive workers of their union cards are of no
importance. Until a worker receives a wage which
will enable him to have a decent place to sleep and
such ordinary necessities as a pair of shoes and a
suit of clothes, the government will never be able
to stop this labor turnover. With the standard of
living lower than in any other European country,
the incentive to work, for the average Russian, is
not strong enough to keep him tied down to one